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Preparation Field Post Event
»  KMUTT & MIZZOU defines common Experience for « Program evaluation
oals & understandin: .
: : Learning . Student learning
«  KMUTT working team forming
assessment
«  KMUTT meeting to design activities « Setting
wrt goals and area's constraints Expectation and + Follow-up
«  KMUTT project manager ensures program students’ working
constructive alignment (outcome, understanding projects
activity, output) (Mizzou & KMUTT « Deliver student 1
«  Fund raising meeting before working project
+ Student Recruitment depart to Nan) outputs to
« Finalize between KMUTT and « 511 Jan 2020 at community
Mizzet) Nan « Working team

» Student preparation :
L ) » Monitoring and mieting for
« Program Logistics planning and

define roles for KMUTT working

team

Reflection reflection (not

applicable)
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OUTCOME

- Website/Shop: Kelly and Jub
- Videos/Research: Cory

- Brochure: New and Pim

- Graphic Design: New and Pim
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THE HISTORY OF oALT
IN NAN PROVINCE

HUNTERS DISCOVER SALT
1825 BE

Hunters followed animals to their water source and saw that
animals drank water in Nan because of its salt content. This
marked the discovery of salt in Nan

KING OF NAN

1825 BE - 2474 BE

Salt is delivered to the king of Nan every year as a gift. Seven tons
is carried by two hundred cows in a four to five day trek to the
king

LANNA RINGDOM
1993 BE

The Lanna Kingdom takes over Nan for its salt resources. Salt is a
rare resource that can be used in food and soaps.

BURMA REIGN
2096-2101 BE

Burma conquers Lanna Kingdom, thus also taking over Nan.

2474 BE

When Thailand becomes a democracy, Nan is taken as a province.
Salt is no longer delivered to the Nan king

WHATS NEXT

Future

With increasing demand for salt and decreasing numbers of salt
workers, there is hope that more will enter salt careers.
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